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30. If yes, please describe the benefits and which graduate assistants are eligible. N/A 

31. Has your Institutionôs graduate assistant compensation increased since 1/1/2023? No. 

32. If yes, how was the increase determined? N/A 

33. Do you have any comments regarding graduate assistant compensation and stipends? N/A 

34. Does your Institution require 60 daysô notice for renewal or nonrenewal of appointments and 

60 daysô notice if a decision to renew cannot be made within that timeline? Yes 

35. Does your Institutionôs grievance/due process policy provide ñThe ability of a GA to pursue 

a grievance regarding in appropriate work assignments, workload volume and scheduling, 

termination of assistantships, and non-renewal of an assistantship for arbitrary reasons?ò Yes 

36. Does your Institutionôs grievance/due process policy provide ñProtection against reprisals for 

filing a grievance?ò Yes 

37. Does your Institutionôs grievance/due process policy provide ñSpecific timelines for the 

phases of the grievance process?ò Yes 

38. Does your Institutionôs grievance/due process policy provide ñThe studentôs right to present 

evidence?ò Yes 

39. Does your Institutionôs grievance/due process policy provide ñThe studentôs right to appeal 

to the level of the dean or higher?ò Yes 

40. Does your Institutionôs Time Away from Duty policy provide: Response: At least 20 hours 

of paid leave for a full-time 12-month graduate assistant, in addition to institution holidays 

and other institution closings? 

41. If more than 20 hours, how much paid leave does your institution provide? N/A 

42. Does your Institutionôs Time Away from Duty policy provide ñCollegial support for short-

term illness and emergencies?ò No



 
 

   

   

 

   

  

 

  

 

  

 

   

 

   

 

 

 

  

 

   

 

    

 

 

   

  

  

  

   

 

  

 

   

 

    

 

justifiable circumstances: ¶ Bereavement, including travel related to bereavement; ¶ 
Serious, contagious, infectious or extended illness of the student or the studentôs loved 

on or dependent; ¶ Serious medical or mental health conditions; and ¶ Other 

circumstances as approved at the discretion of the faculty member (e.g., natural 

disasters that prevent safe travel). 

44. Any comments regarding graduate assistant operational supports and protections? No 

45. Are there elements of the USM BOR III-7.11 Policy on Graduate Assistantships that your 

institution has not yet implemented? No. 

46. Please list. N/A. 

47. Does your Institution have a plan for implementation? No. 

48. Please explain. Our institution worked diligently to implement all sections of BOR III ï 7.11, 

including the June 22, 2012 amendments, by the determined deadline of September 1, 2011. 

49. Have there been any additional costs to your Institution as a result of your Institutionôs 

graduate assistant policy since 1/1/2022? No. 

50. Please list any additional costs. N/A 

51. Does your Institution have a graduate assistant advisory group? 

There is no specific/separate GA advisory group, but there is an active Graduate Student 



 
 

 

 

 

 

 

 

 

 
 

  

 

    

  

 

   

  

 

  

 

  

  

   

   

  

   



 
 

  

   

   

  

 

 

  

  

   

   

   

  

    

   

    

   

     

  

   

  

   

  

  

  

  

   

 

 

    

 

  

 

  

 

 

   

  

 

  

  

 

   

  

¶ Dr. Christy Weer, Dean of the Perdue School of Business 

¶ Dr. Laurie Henry, Dean of the Seidel School of Education 

¶ Dr. Clifton Griffin, Dean of Graduate Studies and Research 

¶ Dr. Beatriz Hardy, Dean of Libraries and Instructional Resources 

Other Members: 

¶ Lynn Adkins, Associate Vice President for Administration and Finance 

¶ Vanice Antrum, Director, Multicultural Affairs 

¶ Eric Berkheimer, Associate Vice President of Facilities and Capital Management 

¶ 

�x 



 
 

   

   

  

  

   

   

  

 

 

  

 
 

 
 

  

  

   

  

  

  

  

 

   

  

   

    

     

   

   

  

  

  

  

   

  

  

  

   

¶ Dr. Jennifer Martin, President of Faculty Senate (Spring) 

¶ Dr. Deneen Long-White, President of the Faculty Senate (Fall) 

¶ Joe Benyish Chair of Staff Senate 

¶ Tim Robinson, Chair of the Adjunct Faculty Caucus 

¶ Andrew Wilson, President of the Student Government Association (Spring) 

¶ Wyatt Parks, President of the Student Government Association (Fall) 

¶ Nicholas Plummer, President of Graduate Student Council 

Graduate Council 

Meetings: 2/17/22, 3/17/22, 4/21/22, 9/15/22, 10/20/22, 11/17/22 

Council Members: 

¶ Dr. Karen Olmstead, Provost and Senior Vice President for Academic Affairs (until 

July 11) 

¶ Dr. Laurie Couch, Provost and Senior Vice President for Academic Affairs (started 

July 12) 

¶ Dean of Graduate Studies (Ex officio): Dr. Clifton Griffin 

¶ Registrar: Martin Hunter 

¶ Faculty Senate Liaison: Dr. Memo Diriker 

¶ Assistant Vice-President of Enrollment Management: Allen Koehler 

¶ Graduate Admissions Coordinator: Elizabeth Geiger 

¶ Graduate Program Manager: Jessica Scott 

¶ Graduate Student Representative: Nicholas Plummer, GSC President 

Graduate Program Directors: 

¶ Applied Biology (M.S.): Dr. Eric Liebgold 

¶ Applied Health Physiology (M.S.): Dr. Scott Mazzetti 

¶ Business Administration (M.B.A.): Dr. Yvonne Downie-Hanley 

¶ Conflict Analysis & Dispute Resolution (M.A.): Dr. Ignaciyas Soosaipillai 

¶ Education - Curriculum & Instruction (M.Ed.): Dr. Doug DeWitt 

¶ Education - Educational Leadership (M.Ed.): Dr. James Fox 

¶ Education - Reading Specialist (M.Ed.): Dr. Maida Finch 

¶ English (M.A.): Dr. Stephanie Bernhard 

¶ Geographic Information Systems Management (M.S.): Dr. Andrea Presotto 

¶ History (M.A.): Dr. Aston Gonzalez 

¶ Mathematics Education (M.S.M.E.): Dr. Jennifer Bergner 

¶ Nursing (M.S.): Dr. Annette Barnes 

¶ Social Work (M.S.W.): Dr. Stephen Oby 

¶ Teaching (M.A.T.): Dr. Erin Stutelberg 

¶ Doctor of Education (Ed.D.): Dr. Judith FranzaW10.35  119.3 Tm
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Graduate Faculty School Reps: 

¶ Fulton Rep: Dr. Melissa Bugdal 

¶ Henson School: Dr. Christina Bradley 

¶ Perdue School: Dr. Thomas Calo 

¶ Seidel School: Dr. Heather Porter 

¶ C


