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|. POLICY STATEMENT

Salishury University has a strong institutional commitment to diversity and equal educational opportunifies. To that end, the University prohibits discrimination on the basis of sex, gender, marital status, pregnancy, race, color,
ethnicity, national origin, age, disability, genetic information, religion, sexual orientation, gender identity or expression, veteran status, or other legally protected characteristics. Direct all inquiries regarding the nondiscrimina-
tion policy to the Office of Institutional Equity/Title IX Coordinator, Holloway Hall 100, 410-543-6426. Qualified students with disabilities should contact the Office of Student Disability Support Services af 410-677-6536.



|. POLICY STATEMENT

The Code of Community Standards Policy (the “Policy”) sets out the standards of behavior for all Students that
promote the safety and welfare of the Salisbury University (the “University”) community. It applies to all conduct
by Students on University Property, at University-sponsored events and activities, and off-campus when the Dean
of Students or designee determines that the off-campus conduct affects a substantial University interest.:

When alleged violations of Community Standards occur, this set of Policies and procedures protect the interests of
the members of the University community, both individually and collectively, and ensures a fair resolution process
for those involved. Students are responsible for knowing this policy and familiarizing themselves with its contents
and provisions.

The authority for discipline is vested in the President by action of the University System of Maryland Board of
Regents. The President has empowered the Dean of Students and/or designees to adjudicate charges of alleged
non-academic misconduct and to impose fair sanctions as provided in this policy and procedures.

The University reserves the right to make changes to the Code of Community Standards Policy, as necessary,

at any time. Once those changes are posted on the University website, they are in effect. For the most updated
version of the Policy, please refer to the Student Accountability and Community Standards (SACS) website. The
University will utilize the most updated version of the Policy in all instances.

In addition to the Community Standards listed within this Policy, the University takes seriously all acts of
discrimination and is committed to creating an inclusive environment free of discrimination and supportive of
all. The University’s policies prohibiting discrimination and related procedures can be found in the Office of
Institutional Equity website.

. PURPOSE

SACS is guided by the belief that a community exists on the basis of shared values and principles. We aim to
foster a community, at the University and beyond, where diversity, equity, accessibility, inclusivity, integrity and
respect are the established norm, and where each community member understands that this is a responsibility
that must be shared by all. Therefore, the University expects and requires of all its students full cooperation in
developing and maintaining a campus community in which a core set of values is upheld. These core values are
reflected in the “Salisbury University Promise,” which reads:

As a Salisbury University student:

o | will connect what 1 learn with how 1 live.

* | will demonstrate personal and academic integrity.

* | will respect diverse groups and individuals.

« | will strive to bring honor to the University as well as myself.

A commitment to these values requires each member of the University community to refrain from behavior that
compromises or in any way interferes with the educational mission of the institution, equal access to education

or employment of those at the institution, and/or the health, safety or welfare of any institution community
member or a member of the greater Salisbury community and beyond. Moreover, each member of the University

*A substantial University interest includes, but is not limited to:
1. Any situation which constitutes a violation of local, state or federal law, including, but not limited to, repeat violations of any local, state or federal law committed in the local
community; and/or
2. Any situation where it appears that the Student’s conduct may present a danger or threat to health or safety of him/herself or others; and/or
3. Any situation that signifcantly infringes upon the rights, property or achievements of self or others or signifcantly breaches the peace and/or causes social disorder; and/or
4. Any situation that is detrimental to the educational mission, reputation, and/or interests of the University/College.
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community bears responsibility for their conduct and assumes reasonable responsibility for the behavior of guests,
and they should not remain passively in the presence of violations. Choosing to join the University’s community
obligates each member to live by the Code of Community Standards and to uphold community standards at the
University and in the greater Salisbury community and beyond.

With the development of this Code of Community Standards, we support our efforts to implement a student
accountability process that is procedurally sound, community focused and learning-centered. We do so by
committing to afford students their rights and treating them with fairness and respect, while maintaining the
health and safety of our campus community and encouraging learning outcomes, personal responsibility and
accountability, as well as responsible decision-making.

1. DEFINITIONS

A

.

Ad wysor. A person who has been asked by the Respondent or Complainant to attend any part of the student
accountability process to provide support and assistance directly to the Student, but not to participate in the
process om the Student’s behalf.

A ppeal Of. cer. Person(s) authorized by the Dean of Students or designee to consider an appeal from a

Hearing Au?hority’s determination.

taseld D, strator. Upon receipt of a Complaint of non-academic misconduct, the Dean of Students
or designee will assign to a Staff member the primary responsibility for the resolution of the Complaint.
The Staff member will hereafter be referred to as the Case Administrator. Case Administrators include, but
are not limited t(r)I,1 the Dean of Students, the Assistant Dean of Students, Graduate Assistants for Student
Accountability and Community Standards, Student Affairs Administrators, Area Directors and Resident
Directors.

-¢Naracter State 8 t. Statement, written by a personal reference, addressed to the Hearing Authority
discussing a Student’s character. The statement provides outside insight into a Student’s background, personal
self and other knowledge of a Student’s character.

. S0 @ 1ty StRd ad sBoas . Group of trained Faculty, Staff and Students authorized by the Dean of

Students or designee to determine whether a Student has violated the Code of Community Standards and to
recommend sanctions that may be imposed when a violation has been committed.

<o pla 8 t. Any person or entity that files a Complaint against a Student for violations of the Code of
Community Standards. Staff from SACS or other appropriate University officials may also bring charges
against a Student based on information provided to the University.

4 %0 plaf t. Allegation of non-academic misconduct submitted in writing to Student Accountability and

N

Community Standards by a Complainant.

. Dyugs. The term “drugs” includes any definition found in state and/or federal law, but broadly includes, but

is not limited to, any stimulant, intoxicant (other than alcohol), nervous system depressant, or other chemical
substance, compound or combination when used to induce an altered state, including illegal drugs and any
otherwise lawfully available product used for any purpose other than its intended use (for example, prescription



J.  Taculty. Any person hired by the University to conduct classroom or teaching activities or activities involving
research, administration or clinical responsibilities or who is otherwise considered by the University to be a
menwer of its faculty.

129 N ea sAuthonty. Refers to the person or persons (i.e., Case Administrator or Community Standards
Board) designated on a case-by-case basis to administer the adjudication process under this Policy.

L. B te, Susp® s & . Refers to the immediate removal of a student from the University pending the
outcome of an accountability hearing and may include, but is not limited to, exclusion from University
property, exclusion from University activities (including classes and programs), and revocation of University
privileges. In certain cases, an interim suspension may require administrative withdrawal from classes.

M. R tox, catel . Being intoxicated is the condition of having physical or mental control markedly diminished
by the effects of alcohol. Diminished effects may include, but are not limited to, impaired motor-skill
coordination, difficulty communicating, vomiting, glazed/red eyes, verbal and/or physical aggressiveness,
destructive and/or disruptive behavior, and/or engaging in any behavior that may endanger oneself or others.

N. Prep®d er® ce of Evgd &8 ce. The standard of proof that applies to student accountability proceedings or
determinations. A preponderance of evidence does not require information that is beyond a reasonable doubt.
Rather, it is defined as the degree of proof that will produce a finding that the alleged misconduct “maore likely
than not” occurred.

O. Pol, cy. The term “Policy” means any written standards of conduct applicable to Students as found in, but not
limited to, the Code of Community Standards, the Policy Prohibiting Sexual Misconduct and Other Sex- and
Gender-Based Discrimination, the Policy Prohibiting Non-Sex Based Discrimination, the Board of Regents
Policy V-8.0 on Event-Related Misconduct, Information Technology Policies, Policies Pertaining to Student
Groups and Organizations, and the Smoke Free Campus Policy.

P. Proce uralA'd v sor. University Official with detailed knowledge of conduct hearing procedures. This
individual sits in on Community Standards Board hearings to ensure the Community Standards Board follows
University procedures and to answer any procedural questions any party may have. They do not have any
input or vote inmany decision-making processes within the hearing, except in the extraordinary event the Board
is unable to reach a majority decision. In those instances, the Procedural Advisor can cast a tie-breaking vote.

Q. Resp&d & t. Any Student charged with violating the Code of Community Standards.

~

SR c;& State 8 t. Statement written by the Complainant or Respondent and addressed to the Hearing
Authority requesting consideration of specific sanctions should a student be found responsible for a violation.

S. Staff. Any person with a direct employment relationship with the University, including those who work on a
part-time basis. An individual can hold a status as both a Student and Staff.

T. Stud & t. All persons enrolled in courses through the University, either full time or part time, online or in
person, single or dual enrolled, auditing a course, pursuing undergraduate, graduate or professional studies.
“Student” also includes all persons who withdraw from the University after allegedly violating the Code of



{. Weap® . In addition to the items defined as weapons by applicable law, anything used by a Student to injure
or attempt to injure another person, or that can be reasonably perceived by a person to be threatening.

Y. W,R ess. A person who has personal knowledge of the incident at issue. Students may call any individual to
serve as a Witness in formal student accountability hearings. A person who serves as a Witness may not serve
in any other capacity during the hearing unless the presentation of information warrants charges against the
Witness.

IV. COMMUNITY STANDARDS

The University considers the behavidrs Bltlined below incompatible with our core set of values set forth in the
Salisbury University Promise, and student accountability action will likely occur if a Student is found responsible
under this Code of Community Standards.

A Acts of Vyol2 ce 8d /oy Extye ;s
The University is committed to maintaining an environment that is safe and free from violence and will not
tolerate violent behavior. The use of physical force with the intent, or effect or reasonable likelihood of causing
pain, harm and/or injury is prohibited. This includes, but is not limited to, any act of violence or threat of
violence; all physical abuse, including physical assault and/or battery as well as any domestic violence, hate
crimes, and/or child, elder or animal abuse; and any act of violent destruction of property.

Acts of destruction or violence (including the threat of violence) that are motivated by race, color, creed or
religion, ancestry or national origin, sex, gender identification or sexual orientation, age, disability, citizenship,
or any other protected category is prohibited, and will be addressed in accordance with the University’s Policy
Prohibiting Sexual Misconduct and Sex- and Other Gender-Based Discrimination and Policy Prohibiting
Non-Sex Based Discrimination.

Any such acts may result in a Student’s Interim Suspension, Suspension, Dismissal from the University and/or
criminal prosecution.AnyBnterim s b



misconduct); pranks that Bause or have the potential to cause damage to the University’s or anyone’s personal
or public property; acts that violate another’s reasonable expectation of privacy; and any acts that constitute
disorderly conduct or disturbing the peace under Maryland law.

D. D;srup; & of the“\ cal e ;cProcess
In an effort to build an environment in which the instructor’s ability to teach and the Students’ ability to learn
are unhindered, Students are expected to conduct themselves in a manner that does not disrupt the academic
process. Disruption of the academic process refers to any act(s), word(s), or general conduct of a Student
in a classroom or another academic environment that in the reasonable estimation of the instructor directs
attention away from the academic matters at hand, including, but not limited to, noisy distractions, persistent,
disrespectful or abusive interruption of lecture, exam, academic discussion or general University operations.

While the Dean of Students Office has the authority to initiate student accountability proceedings against
Students for disruptions of the academic process, instructors and relevant academic officers may take
administrative action in response to disruptive conduct.

E.Dsrup & of @ ,vers,ty Opera; & s

The University is committed to fostering and sustaining the conditions necessary for the free and lawful
expression of ideas in the context of a diverse campus community. For this reason, students are prohibited
from engaging in behavior that disrupts or interferes with the orderly functioning of the University, including,
but not limited to, the process of instruction, research, administration, student accountability, or any other
service or activity provided or sponsored by the University. These expectations were designed to be applied
without regard for the perspectives or positions at the heart of a particular discussion, debate or protest. The
University is, and will remain, committed to fostering a safe, welcoming and respectful campus community.

Y. Drug V10la & s
When students are using or abusing drugs, whether it is illegal or prescription drugs that are being misused, they
jeopardize their safety and may negatively affect the entire community. The University expects all members of
the community to comply with state and federal laws pertaining to drugs. This includes, but is not limited to:
1. The possession or use of any illegal Drug and/or Drug Paraphernalia; and
2. The delivery, transfer, intent to deliver or transfer, manufacture, or sale of any illegal Drug or Drug
Paraphernalia. This includes the sharing or giving of drugs to even one person, cultivation of drugs,
and any other form of distribution or intention of distribution of under Maryland law.
Please note that, although Maryland law allows certain uses of cannabis, including for limited medical purposes, federal laws
prohibit cannabis use, possession and/or cultivation at educational institutions and on the premises of other recipients of federal
funds.[2] The University is a recipient of federal funds under Title IV of the Higher Education Act of 1965 (i.e. federal grants,
loans, and workSstudy programs) and therefore the use, possession o cultivation of cannabis for medical purposes is not permitted
in any University housing or any other University property, nor is it permitted at any University-sponsored event or activity off
campus. Lawful possession of a medical cannabis card does not create an exception to this prohibition.

4 Sy lure to-$o ply
Students are expected to follow the reasonable directions of University Officials (including University Police,
Faculty and/or Staff), law enforcement agents, emergency or public health officials, or officials at other colleges and
universities that are necessary for the proper conduct of the University and University community. Some examples
of reasonable directions include, but are not limited to, providing identification when asked, attending meetings
requested by Faculty or Staff members, abiding by public health directives, complying with sanctions or conditions,
and immediately and fully cooperating with University Officials, law enforcement, and emergency personnel in the
completion of their duties.



In addition to other applicable sanctions, students who fail to complete disciplinary sanctions in a timely and
satisfactory manner may be charged a $50 fine for each instance of a missed educational sanction and/or a
$100 fine for each instance of a missed intervention or restorative sanction, not to exceed $150 total.

N, Sire 8d /or Safety Vyola; & s
Creating and maintaining a safe community is everyone’s responsibility. Students who deliberately or
negligently cause a fire and/or safety hazard will be held accountable. Fire and Safety violations include, but
are not limited to:
1. Setting a fire (including charring, burning, lighting of papers, lighting of candles, fireworks, or smoking
materials, or any other act that could cause a fire);
2. Making a bomb threat, causing or creating a false alarm, or other such intentional or reckless conduct
that causes harm or reasonable fear of harm to persons or property;
3. Misusing, tampering or damaging safety equipment (including cameras, exit signs and blue lights)
or fire safety equipment (including alarm systems, alarmed fire safety doors, smoke detectors or fire
extinguishers);
4. Failing to immediately vacate University buildings during or after an alarm, or entering or re-entering a
building during a fire alarm;
5. Possessing prohibited materials in the residence halls or any other campus building, including, but not
limited to, halogen lamps and candles;
6. Attaching, hanging or displaying items on the outside of residence halls, other campus buildings, or the
inside or outside of windows, unless approved by the appropriate University Staff; and
7. Throwing or pouring items or objects, or otherwise causing them to fall, from, into or onto windows,
roofs, or balconies.

L 4 bR,
The University recognizes that gambling has the potential to be harmful to the individual, as well as the
community, and can interfere with the goals and objectives of an academic institution. For this reason, no
Student shall gamble for money or other valuables on University Property or in any University-sponsored
activity except as part of an authorized fundraising activity.

J. 4iestBehav;or
Students are welcome to bring guests to campus. Students are responsible for educating their guests regarding
University policies and are accountable for the behavior and actions of their guests. Students may be charged
with violating this Policy and all other policies their guests violate as if the Students violated the policies
themselves. Guests with repeated or serious violations of campus policies may be prohibited from being on
campus permanently and may be subject to criminal prosecution, if applicable.

y\q a7t ¢
Hazing is against the law (Section 3-607, Criminal Law Article, Annotated Code of Maryland) and is strictly
prohibited at the University. Hazing risks human lives, mistreats those involved and jeopardizes the affiliation
of campus organizations at this University. The most damaging action a campus organization (social, honor,
service, athletics) can take is to engage in hazing.
Activities and situations that could be defined as hazing include but are not limited to:

a) Team initiations.

b) Requiring inappropriate dress (including, but not limited to, militaristic garb and/or apparel that is
conspicuous and not normally in good taste, for the purpose of public embarrassment).

c¢) Paddling in any form.
d ) Creation of excessive fatigue for inappropriate reasons.

e) Scavenger hunts without prior approval from the University senior administrators (i.e.,, the Associate
Vice President of Campus Life or the Director of Athletics and/or their designees).



f) Inappropriate labor required by a specific group (e.g., labor which is not inherent in the scope of
the group’s activities. Examples of labor inherent in the group’s activities would include following
appropriate direction given by University representatives with authority over the group, such as
coaches or faculty advisors requiring members of the group to put away equipment after using it).

<) Mandated branding, tattooing or any other form of body mutilation.

h) Any act of physical abuse, psychological abuse or verbal abuse (including, but not limited to,
“line-ups” or calisthenics that are not an activity that is associated with a University organized
athletic team).

1) EXposing participants to adverse weather conditions.

m J) Engaging in public stunts and humiliating games or activities.
k) Mandated late night sessions that interfere with scholastic and occupational activities.
1) Running personal errands for members or mandating tasks only of new members.

) Mandated consumption, including, but not limited to, illegal substances, food, alcohol or any other type
of liquid.

m 1 ) [nappropriate activities required of a specific group (new member, rookie, etc.), including, but not limited
to, new member all-nighters, shaving of heads, servitude, etc.

“Inappropriate” will be determine by the Office of Student Accountability and Community Standards.

L2t dagd ,Bullyp g Bd /or Threat? P ¢ Behavor
The University does not tolerate the physical, mental or verbal abuse of any person. Intimidation and/or
threatening behavior refers to conduct that would cause a reasonable person to feel as though there was an
imminent threat to their health (mental or physical), safety or personal property. This includes, but is not
limited to:

a) Bullying, defined as repeated and/or severe behaviors likely to intimidate or intentionally hurt, control
or diminish another person physically and/or mentally, that is not speech or conduct otherwise
protected by the First Amendment.

b) Unwarranted and unwelcome intentional physical contact

c)rf'hreatening Behavior, defifiéd as, threatening or causing physical harm, extreme verbal, emotional, or
psychological abuse, or other conduct which threatens or endangers the health or safety of any person.

d ) Intimidation, defined as implied threats or acts that cause an unreasonable fear of harm in another.

M.2 volve 8 tP a-8al e of-$0 ® ,ty StRd ad s Vola, &
Helping or cooperating in an act or action that violates the Code of Community Standards is prohibited.
A student who helps or cooperates in, or is otherwise complicit with, a violation may be held responsible as
though the sfiitlent was a direct participant in the violation, even if the information indicates the Student was
not directly involved in the perpetration of the violation. This includes, but is not limited to, being present in a
residence hall room or with a group of persons where the prohibited use of alcohol or drugs is occurring.

N. Msuse of 0 puff ¢ 2d Networy Resources
The use of University computing and network resources is a privilege, not a right, and the University expects all
students to use its computinrg?and network resources responsibly. Access is granted to authorized users subject to
all University, University System of Maryland (USM) and State of Maryland policies, federal, state, and local
laws and ordinances. For more information, please refer to the University’s Information Technology Policies.

O. Prohyb,tel DR s erouslte s
The safety of our campus community members is of greatest importance to the University. The possession,
use, and/or sale of any item that could threaten the potential safety of the University community on campus
and at University-affiliated events and activities occurring off campus is prohibited, unless approved, in
writing, by the University Chief of Police. This includes, but is not limited to, weapons, fireworks, explosives,
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combustible liquids, dangerous chemicals, firearms, ammunition, knives or anything that resembles a weapon,
except by a duly authdtized law enforcement personnel. Any student found in possession of a prohibited
dangerous item is subject to immediate removal from the University. Students who threaten or harm others
with a dangerous item, whether on or off campus, will be held accountable.

P.Provd P ¢ Talse® for an&
In order to allow the University to operate effectively and keep the members of the community safe, students
may not knowingly furnish false or misleading information to University Officials or law enforcement officials.
This applies to face-to-face interactions as well as written documentation provided to the University. This
includes, but is not limited to, forgery, alteration or unauthorized use of University documents, records,
parking permits, and University-issued or government-issued identification cards.

Q. Retala; &
The University takes seriously its responsibility for protecting the rights of individuals to pursue a resolution
to their Complaints or to otherwise participate in the resolution of Complaints against our Students. For
this reason, retaliatory conduct may result in the Interim Suspension of those involved in such conduct.
The University does not tolerate violence, threats or any form of adverse action against any individual who,
in good faith, has made any Complaints, served as a witness, or otherwise participated in any way in any
investigation, review or hearing conducted under this Code of Community Standards, under any other
University policy, or any local, state or federal law.

R. Sog alj.q. ost Resp® sb, Lty
The conduct of students living within the community directly reflects on the University. Students are expected
to exercise good judgment, be sensitive to the needs of the local community, and take responsibility for the
conduct of their guests. While the University has no interest in regulating what goes on in the privacy of a
Student’s home, the University will become involved when otherwise private actions or behavior create a
disruption or otherwise negatively impact the surrounding community, or has the potential to put the safety
and well-being of others at risk. This includes, but is not limited to:

1. Hosting events or gatherings where alcohol is available for underage students or guests, students who
drink to excess or use illegal drugs, or any other violation of applicable laws and regulations related to
alcohol and/or drugs;

. Damages caused to public or private property caused by Students or their guests;

. Hosting more guests than is reasonable for the type of residence, or which violates a fire code;

. Hosting events or gatherings that do not comply with public health directives and guidelines; and

. Any disruption caused by Students and their guests to the local community, including noise, impeding
or blocking traffic, littering, public urination, to name a few.

In addition to other possible sanctions, Students found responsible for a second Social Host Responsibility

violation will be fined $150.

(S NSV ]

S. Vjola; & s of B ;vers;ty orA‘ othey’s Property
Students are expected to respect the property of others just as they would expect their property to be
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T. Viola; & s of Othey Polges 8#d Regulah & s
As members of the University community, students are expected to comply with all applicable University
and USM policies and regulations. Due to one’s different commitments and roles in the campus community,
different policies and regulations may apply, including, but not limited to:

1.“\r thlet, cs. Student-athletes are expected to comply with all NCAA regulations, policies governing the
particular sport played, as well as all other University Athletics Department student-athlete policies. A
determination will be made between SACS Staff and the Athletic Director or designee as to whether an
NCAA regulation violation will be handled through the Community Standards process and/or by the
Athletics Department or designee.

2.Eth, cal oy Profess, & al-$al e V,o0la & s, Vyola; & of L,c® sureBoagd Rules 8&d
Regula, & s, d /oy Other ™ pplcable Regulatory or Pryvileg es Issues. Students may also be
subject to additional standards of behavior as set forth by the Student’s School/College or professional
association or licensure board.

3.Ev8 t-Related M sc&d uct. Any misconduct that results in harm to persons or property or
otherwise poses a threat to the stability of the campus or campus community, including, but not limited
to, rioting, assault, theft, vandalism, fire setting or breach of peace, and occurs at University-sponsored
events held on or off campus, including athletic events. For more information, please refer to the Board
of Regents Policy V-8.0 on Event-Related Misconduct.

4.&0119}1. s 2d lr{ﬁes;i & ce L,fe Regulay, & s. Students residing in and/or visiting the University
residential facilities are held by regulations specific to on-campus housing. For a complete list of
Housing/Residence Life Regulations, please refer to the Housing Contract as well as the Housing and
ResidencéLife Hahdbook.

5.S oie-“ree-®a pus Polcy. Smoking or Vaping of any product is prohibited on the University
campus. For more information, please refer to the University’s Smoke Free Campus Policy.

6.Stid 8 tE  ploy & t. Student workers are, first and foremost, students. Therefore, in addition
to being subject to employment actions, Students may also be held accountable under the Code of
Community Standards for violations that occur in connection with student employment.

7.Stul & t Opg 8 yzay; & s. Student Organizations are intended to promote responsible leadership and
contribute positively to the campus and greater community. The University holds these organizations
to a higher standard because we believe in their benefit and are committed to their success. All Student
Organizations are responsible for adhering to all University policies and procedures. There are specific
guidelines that students must abide by when they are a member of a student group or organization,
especially as it relates to starting an organization, maintaining University recognition, registering
and hosting events, usage of the University brand, and funding an organization. Please refer to the
Student Organization Handbook for specific information in regard to policies pertaining to Student
Organizations. While complaints against Student Organizations will be resolved in accordance with
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U. Vola; & s of the Law
As responsible community members, students are expected to comply with all local, state and federal laws.
Actions and behaviors that violate local, state, or federal law, but are not expressly defined in the standards
above, which negatively and significantly impact the University community and its members, may also be

addressed through the Code of Community Standards even if the behavior is not taken up by the appropriate
criminal or civil authorities.

V. PROCEDURES

A, Refer ! ¢ Stud & tBehav;or for Stud &8 A ccol® tab,Lty Revyew
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5. Dysclosure of ® for an® to-$o plaf 8 ts. Educational records related to an individual student,
including disciplinary records, are maintained by SACS and are protected in accordance with FERPA.
There are exceptions to FERPA, such as when a Student gives their consent to disclose information.
Any information regarding the resolution of a report of misconduct will not be shared with a
Complainant without the written consent of the Student(s) involved or pursuant to one of the limited
FERPA exceptions.

B. Nothcat,& of A lleg el Violay, & 2d Pre-".‘. earf ¢ Meef! ¢
1. Reyewll ¢ a-¥0 plaft t. Once the Complaint has been submitted, the Dean of Students or designee
will conduct a preliminary investigation to determine if there is a possibility that a violation of the Code
of Community Standards may have occurred and whether there is enough information to refer the
matter to the student accountability process.

In making this decision, the Dean of Students or designee may discuss the incident with the Complainant
and/or witnesses, review any written material and/or recordings, including police reports and/or video
surveillance when available, and discuss the incident with the Respondent. Any information resulting from
this preliminary investigation may be used during the student accountability process.

m
If any potential violations are identified, a Case Administrator will be appointed to complete a Pre-Hearing
Meeting. If no potential violations are identified, the Complaint will be dismissed and/or referred to an
alternative resolution process to assist the parties in reaching a voluntary resolution to the matter.

2. Not,t?lcatl& of -®o0 plap t. SACS will send a Notice of Alleged Violation to the campus email
address of the Respondent citing the specific charges and request that the Student appear at a
Pre-Hearing Meeting to discuss the charges. Notification will include the following:

a. Date, time and location of the alleged incident;

b. Summary of reported incident;

c. Summary of the Code of Community Standards charges as a result of the alleged conduct;
d . Scheduled date, time and location for a Pre-Hearing Meeting; and

e. Statement of student rights and responsibilities.

Where the University knows that a Student does not have access to their email the University will take
reasonable actions to reach the Student.

3. Pre-H ea ]l o Meef! .. At the Pre-Hearing Meeting, the Respondent will meet with a Case
Administrator to review the Complaint. The Respondent will receive more information regarding the
conduct process, clarify their rights and responsibilities, discuss potential sanctions should there be a
finding of responsibility, and options for resolution. The meeting is an informal conversation between
the Respondent and the Case Administrator with the goal of identifying all information readily
available in regard to the incident in question. The Student may share any preliminary information
and/or documentation related to the Complaint with the Case Administrator at this time. If a
Respondent fails to appear at the scheduled Pre-Hearing Meeting after being properly notified and the
meeting is not rescheduled in a timely manner, the Case Admimistrator may proceed with notification of
a formal hearing to resolve the incident.

-$. Pot® fal Outco es of Pre-j.q. eaft ¢ Meef
1. Resp®d & t¥ ccepts Resp® s;b,Lty for Vijola & (s) -Ad D, sirafve S8 fer 8 ce.
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statement and Character Statements, the Respondent may bring those statements to the pre-hearing
meeting or request that the Administrative Conference be postponed for a brief and agreed upon
amount of time, to allow for the submission of such documentation. Unless choosing to proceed with
an Administrative Conference the same day as the pre-hearing, any Writtrelq materials must be submitted
to the Case Administrator at least two (2) business days prior to the Administrative Conference.
Respondent(s) who opt for an Administrative Conference may appeal sanctions issued through the
normal appeal process, but may not appeal the finding of responsibility.

2. Resp&®d 8 t Does Notd ccept Resp® s;b; Lty for Vjola & (s) - For alA ccolt tabylLity
N ea]! ¢ . If the Respondent disputes the report of misconduct and does not accept responsibility for
violating one or more specified Community Standards, SACS will schedule a hearing to consider the
information provided and make a determination concerning the allegations, including sanctions, if
necessary. Contesting responsibility for the violation(s) does not affect the severity of the sanction(s). The
Respondent will have an opportunity to indicate their preference between an Administrative Hearing or
a Community Standards Board hearing to adjudicate the incident.

Students may choose to proceed to an Administrative Hearing immediately following the Pre-Hearing
Meeting. In doing so, the Student chooses to provide only a verbal statement for consideration and
waives the right to present Witnesses and additional documentation related to the matter in accordance
with the outlined “Procedures for Formal Accountability Hearings” below.

3. Stud 8 t Requests By, ef Susp® 5,8 ofA cco® tab,Lty Proceel ! ¢ s. The student may request
that student accountability proceedings be suspended for a brief and agreed upon amount of time,
typically no longer than two (2) business days, to %qnsider theirr;gsponsibility for the violation(s) and
the options for resolution. If the Student fails to notify the Case Administrator within the agreed upon
timeframe, the Case Administrator may proceed with notification of a formal disciplinary hearing to
resolve the incident.

4. Fact(s) Do Not Support the¥ lleg at & (s)-o plap tDys 4ssel . The Case Administrator, in
consultation with the Dean of Students Office, may dismiss the Complaint if it is determined based
on all inforrmmation available that the Student’s actions do not constitute a violation of the Code of
Community Standards. The Respondent will be notified in writing of this action, and the matter will be
considered closed.

D. Procel uyes for For aﬂlA ccoi tab,],tyj.q. eafl ¢s
1. %8 eral Proce ures
N eaf ¢ Not,,rl ca, & . SACS will notify the Respondent of the date, time and location of the
hearing. Notification will also include the specific charge(s) under consideration, a statement of rights
and responsibilities, and, in instances of Formal Administrative Hearings only, the name of the Case
Administrator.

Aq wsors. Respondent(s) and Complainant(s) in a student accountability matter may have an individual
of their choice serve as their Advisor at any disciplinary meeting. All Students must notify SACS at least
one (1) business day in advance of the meeting regarding their intent to have an Advisor present at the
hearing by completing an Advisor Form (provided by SACS). At no time will the advisor be permitted
to address the Case Administrator, the Community Standards Board or other parties in a hearing
directly. All Advisors will be required to review and agree to the Role of the Advisor form prior to
participating in the University resolution process.

If an Advisor is an attorney, the role of the attorney is the same as the role of the advisor, and Counsel
for the University may also attend the hearing. Students must notify SACS as soon as possible, but no
later than three (3) business days before the hearing, of their intent to have an attorney serve as their
Advisor by submitting a Notice of Legal Representation form.

W;2 esses. All students must notify SACS at least two (2) business days in advance of the hearing
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f. Questions asked by the Board, if any;

s - Closing statement by the Complainant(s);

h. Closing statement by the Respondent(s); and
1. Closed session deliberation of the Board.

W2 esses. Witnesses will provide information to and answer questions from the Board. The
Respondent(s) or Complainant(s) may propose questions to the Procedural Advisor to be asked of
the other party or Witnesses. The Procedural Advisor will determine whether proposed questions or
information will be presented based on their relevance to the incident being reviewed.

Wntt® Matey, als. Subject to applicable privacy laws, the Complainant(s) and Respondent(s) have the
right to review, but not copy, all documentation that will be presented at the hearing at least one (1) full
business day prior to commencement of the hearing. If additional documentation previously unknown
is identified Within that time frame, the parties will be notified and given an opportunity to review the
information prior to the commencement of the hearing. In light of the new information available, the
parties may request that the hearing be suspended for an agreed-upon amount of time.

N ear ¢ “or at. When the alleged victim is serving as the Complainant or as a Witness, alternative
testimony options may be available, such as allowing the alleged victim to testify via electronic means.

Mulfyple-$hayg @ Pargyes. In incidents where multiple students are charged, there may be one
hearing for all students charged.

N ear]! ¢ Recogl s. There shall be a single record (such as a digital recording)) of all Community
Standards Board hearings excluding deliberations for the purposes of appeal only. No party may record
the hearing. Students who appeal and, if applicable, their Advisor may request to listen to the recording
of the hearing in SACS. The Advisor may only review recordings with the Student they are advising.
Recordings cannot be copied, removed or shared with others and will be destroyed 10 business days
from the date of final action.

DeLberat; & s. In a closed session, the Community Standards Board will determine, by a majority
vote, if the Respondent is responsible for each charge. The Community Standards Board will notify

the Procedural Advisor of the determination and any assigned sanctions. A sanction of permanent
dismissal or revocation of degree will be reviewed by the Vice President of Student Affairs. Character
Statements and"Sanction Statements will be provided to the Community Standards Board if the
Respondent is found responsible for a violation for sanctioning purposes only. In the extraordinary event
the Board is unable to reach a majority decision, the Procedural Advisor can cast a tie-breaking vote.

E, Not,,:lcat,& of Outco e
a. Not; ce to the Resp®d 8 t. The Case Administrator or Procedural Advisor will notify the
Respondent of their decision typically within five (5) business days of the hearing. The decision letter
will include the rationale for the finding(s); sanction(s), if applicable; and information on the appeal
process, if applicable. Decisions by a Case Administrator or Community Standards Board hearing shall
be final, pending the appeal process.
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4 Vyola, & s of the Law 8d @ ,vers,ty Dysqp e
University disciplinary proceedings may be instituted against a Student charged with conduct that potentially
violates criminal or civil law and the Code of Community Standards. Proceedings under the Code of
Community Standards may be initiated and carried out prior to, simultaneously with, or following civil or
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2. The process for appeal and review of the Interim Suspension; and

3. The appropriate contact for questions about the terms of the Interim Suspension and for
permission to enter University Property for certain limited purposes, such as retrieving
property from residence halls or attending a student accountability proceeding, where
appropriate.

Appropriate Urﬁ\l/ersity personnel, including, but not limited to, the Student’s Faculty members
and academic advisors, academic deans, the Chief of University Police, Housing and Residence
Life, and/or coaches, maybe notified of this action.

b A ppeal of ® tey; Susp® &
A Student may appeal the Interim Suspension to the Dean of Students or designee in writing
within two (2) business days by submitting an email to DeanOfStudents@salisbury.edu. The
Interim Suspension remains in effect during any appeal. If requested in the written appeal, a
Student will be given an opportunity to appear personally (when appropriate) before the Dean of
Students or designee within three (3) business days of submitting the appeal. Only the following
issues may be discussed at the appeal meeting:
1. The reliability of the information concerning the Student’s conduct, including the matter
of his or her identity; or
2. Whether&be conduct and surrounding circumstances reasonably indicate the continued
presence of the Student on University Property poses a significant risk to the health or
safety of any member of the University community, including the Student, to University
Property or to University operations, including the educational process.
c.-e8 @} ud Ac:,d e jcProgress
During the period of Int%r{m Suspension, the student may explore opportunities for continued
academic progress remotely. It is the student’s responsibility to contact their Faculty members for
consideration. Decisions regarding continued academic progress are made at the sole discretion of
the Faculty member.
d . Resiy,; ctel A ccess to-8a pus
Students subject to Interim Suspension may be restricted from accessing the University campus
(as well as University-sponsored events on and off campus) pending the outcome of a disciplinary
herharing. The student may request access by writing to the Dean of Students or designee. If access
is granted and a Student violates the terms of that access, the Student may be denied all access
to the University campus (as well as University-sponsored events on and off campus) and may be
subject to disciplinary action for non-compliance.
e. Pro ptA cco®® tab,l,tyH L
The Interim Suspension shall not exceed a reasonable time, assuming the Student’s response
to notice and process is timely. A disciplinary hearing on the alleged violation(s) of the Code of
Community Standards will be promptly scheduled by the Assistant Dean of Students.

If the outcome of the student accountability process is the suspension or dismissal of the student,
the effective date will be the date of the Interim Suspension.
4. Revoca & ofAd 1558
Revocation of Admission entails rescinding the offer of University admission that had been awarded
under circumstances of fraud, misrepresentation or other violation of University policy beginning from
when the Student matriculates into the University.
5. Withholl ! ¢ of Degree
When charges of misconduct cannot be adjudicated by the date of graduation or based on a hearing
outcome, the University may withhold awarding a degree otherwise earned until the completion of the
process set forth in this Code of Community Standards and/or the completion of all sanctions imposed,
if any.
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http://www.salisbury.edu/misconduct-policy
http://www.salisbury.edu/misconduct-policy

m
Discrimination and Policy Prohibiting Non-Sex Based Discrimination, are governed exclusively by the rules and

procedures established in conjunction with those policies. All those seeking information regarding the resolution of
prohibited discrimination Complaints against University Students may contact the Office of Institutional Equity at
equity@salisbury.edu and/or visit their website (www.sahsbury.el u/al P ;straf, & B shtuh & al-equyty).
Some incidents may result in a concurrent investigation between the Office of Institutional Equity and SACS. In
those cases, a University Staff member will notify the Student of the process for resolution of any charges.

.Std 8 £ Org B 4za; & M sc®d uct. While individual accountability is the primary means of addressing

behavior that may be in violation of University policy, the University will hold a Student Organization
accountable when it aids, abets, incites, organizes, approves or otherwise participates in any conduct that may
constitute a violation of University policy. Complaints against Student Organizations will be investigated and
resolved in accordance with the University’s Code of Student Organization Standards.

. Resp& s,bleA c; & Protocol (for erly Mel lcalA n esty Poly cy). Student health and safety are of

primary concern at the University. As such, in cases of intoxication or overdose due to the consumption or use
of alcohol or other drugs, the University encourages individuals to seek assistance for themselves or others. If
assistance is sought due to a serious and immediate risk from the consumption or use of alcohol or drugs, the
Dean of Students Office will not pursue disciplinary charges against a Student for violations of the Alcohol
Policy, Drug Policy or policies related to the consumption or use of alcohol or drugs on their first incident.

Any further incidents may result in disciplinary charges. Additionally, those Students who actively assist an
individual under the influence of alcohol or drugs will not receive conduct charges for violations of the Alcohol
Policy, Drug Policy or policies related to the use or consumption of alcohol or drugs. For detailed information,
please refer to the Responsible Action Protocol (www.salysbury.€l uiresp® s,ble-ac; & -protocol).
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3. Susp® 5,8 - A Student who has been suspended from the University may not participate in any
University activities, academic or otherwise, for a specific period of time, and will be restricted from
all University premises and activities, including University-affiliated housing. A suspended Student
who wishes to re-enroll must apply for readmission to the University and must also contact Student
Accountability and Community Standards, who will meet with the Student and determine whether any
and all requirements for readmission have been satisfactorily completed. Suspension may be deferred for a
specified period of time, typically in the final weeks of the semester, at the Hearing Authority’s discretion.
Dumring the period of deferred suspension, the Student is restricted to: a) academic activities, and b) non-
academic activities specifically approved by Student Accountability and Community Standards. A Student
who is found responsible for violating the Code of Community Standards while under deferred suspension
will be given immediate Suspension or Dismissal.

4.Dys 4ssal — A Student who has been dismissed from the University is permanently prohibited
from participating in any University activities, academic or otherwise, and will be restricted from all
University property and University-sponsored activities, including University-affiliated housing.

BA ctve S® c & s

1.Ed uca, & al S® c,& s - Educational Sanctions are learning opportunities, including, but not limited
to, written papers, drug and alcohol education, and program attendance, designed to be completed by
the Student.

2.8 terv® ;& s — Interventions are structured opportunities to prompt changes to Student behavior
and prevent further misconduct, including, but not limited to, parental notification, alcohol and drug
assessment and/or behavioral health assessment to be completed by a qualified professional and
released to an appropriate University official.

3. Restorat;ve SR c, & s — Restorative sanctions are opportunities for Students to take action to address
the impact of their behavior, including, but not limited to, sanctioned service, letters of apology and
restitution.

4.BR s, Restyc & s, Deacyva & s 8d Loss of Pryvyleg es — Bans, deactivations and loss of
privileges include, but are not limited to, restrictions of access to University services, activities, facilities,
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